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Title of Post:  YOUTH & COMMUNITY EVANGELIST for the parishes of St John, Ermine 
and St Nicolas, Newport, Lincoln. 

Date of Appointment:  Probably July 1988 

The parishes of St John, Ermine and St Nicolas, Newport are at the present 
moment taking legal steps to become a group ministry. As part of the work 
towards developing a group the parishes have been identifying areas of need. 
Two of the areas are: a) a more identifiable presence on the Ermine West estate 
(which falls into both parishes); b) the need for an increased development of 
work with young people. 

The parishes wish to appoint a youth and community evangelist who would be 
based at the St John's Community Centre on Ermine West. The aim will be to 
develop the life and activities of the church on Ermine West with special 
attention given to work with young people. Through this work the love of Christ 
should be shown and the message of salvation offered in word and action. 

Objectives of the Post:  

The work will use a community work approach and will be concerned to: 

1. Support exisiting work with young people and seek to develop new 
activities with local leadership. Whilst there will be some youth work 
involvement throughout the parishes the emphasis will be on Ermine West. 

2. Develop the activities, worship, and congregation at the St John's 
Community Centre on Ermine West. 
3. Assist individuals and families on Ermine West and help enable the 
church to be more involve in the life of the community. 

Duties/Responsibilities:  

The person appointed would be expected to live on Ermine West and to be largely 
responsible for the parishes activity in that area (within guidelines agreed 
with the Group Council). He or she would be expected to lead services where 
appropriate and to be responsible for pastoral work for that area. 

The worker would be responsible for ensuring the Community Centre is maintained 
in good order and that all safety regulations are met. He or she will also, 
with others, be concerned to ensure the financial viability of the Centre. 

He or she would need to establish relationships with young people and promote 
activities related to their needs. The encouragement of local leadership and 
volunteers will be part of this work. He or she would work in co-operation 
with existing youth activities and leaders and offer support to them as 
appropriate. 



r The worker will be expected to represent the parish on various organisations 
concerned with youth affairs and to meet with other workers at local, regional 
and national level. 

Meetings:  

The person appointed will attend meetings of the Group Council, P.C.C.'s as 
appropriate and be a member of the Deanery Synod and Chapter. 

Accountability  

The worker will be responsible to the Chairman of the Group Council (who have 
the responsibility for the development of the work on Ermine Vest). He or she 
will present reports as requested to the Council and/or Chairman. 

The worker will attend staff meetings with other parish staff and share some 
responsibilities as a collegue. 

There should be an annual appraisal of the work the officer is doing based on 
the agreed objectives, duties and responsibilities. This will usually take the 
form of an arranged discussion between the officer and the Chairman of the 
Group Council with the Church Army National Youth Officer (or Deputy) present 
if requested). Notes of the discussion should be agreed by the officer and 
Chairman. 

Consultant  

The worker will be encouraged to make use of a consultant outside the structure 
with whom to discuss their work. 

Church Army: The Evangelist will be expected to attend Church Army Area Staff 
Meetings (approx six per year), and an Annual Church Army Conference. He/she 
will be expected to take part in the Church Army system of Ministerial 
Development Appraisal unless an alternative system is operating in the Diocese. 

The Evangelist will receive visits of a pastoral nature from Church Army 
Headquarters staff. He or she may be asked to assist in mission work elsewhere 
on one or two weekends during each year. 

Training .  It is expected that the officer will take part in further training 
activities whilst in the post and every effort must be made to facilitate this. 

Retreats:  The officer should be given the opportunity for Retreat and 
occasional quiet days not exceeding 	 days in any calendar year. 

Length of post/termination:  This appointment is expected to be for a period of 
five years. After four years discussion should begin between all parties about 
the continuation and future of the post. 

If the officer, the incumbent, or the Diocese wish to terminate the appointment 
at least three months notice should be given. 


	Page 1
	Page 2

